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Abstrak
 

Produktivitas pegawai yang tinggi dan berkualitas adalah harapan setiap organisasi, termasuk Direktorat

Paten Direktorat Jenderal Hak Kekayaan Intelektual. Akan tetapi, untuk mencapainya bukanlah merupakan

hal yang mudah, sebab dipengaruhi oleh berbagai variabel. Penelitian ini bertujuan untuk mengetahui

apakah terdapat hubungan antara pelatihan, motivasi kerja, dan iklim organisasi dengan produktivitas

Pemeriksa Paten dalam bidang pemeriksaan. Hasil penelitian menunjukkan bahwa:

(1) terdapat hubungan yang kuat dan positif serta signifikan antara pelatihan dengan produktivitas Pemeriksa

Paten di bidang pemeriksaan,

(2) terdapat hubungan yang sedang dan positif serta signifikan antara motivasi kerja dengan produktivitas

Pemeriksa Paten di bidang pemeriksaan, dan (3) terdapat hubungan yang sedang dan positif serta signifikan

antara iklim organisasi dengan produktivitas Pemeriksa Paten di bidang pemeriksaan. Hasil penelitian juga

menunjukkan bahwa terdapat hubungan yang kuat dan positif serta signifikan antara pelatihan, motivasi

kerja, dan iklim organisasi secara bersama-sama dengan produktivitas kerja Pemeriksa Paten. Dengan

demikian, bila peran pelatihan, motivasi kerja dan iklim organisasi terhadap produktivitas kerja Pemeriksa

Paten dibidang pemeriksaan hendak dipertahankan bahkan ditingkatkan, maka Direktorat Paten perlu

melakukan pelatihan berjenjang dengan kurikulum yang berpedoman pada program pelatihan Kantor-kantor

Paten negara maju, melaksankan secara konsisten dan berimbang sistem reward dan punishment serta

adanya kejelasan tugas dan tanggung jawab antara Pemeriksa Paten sebagai pejabat fungsional dan Kepala

Sub Direktorat Pemeriksaan sebagai pejabat struktural.

......A high and in a good quality of staffs’ productivity is an expectation of any organization, including the

Directorate of Patents, Directorate General of Intellectual Property. However, it is not easy to achieve this

expectation. It is influenced by some variables. An objective of this study is to get to know whether or not

there is a link between trainings, working motivation and organization climate to Patent Examiners'

productivity in substantive examination field. The result of this study shows that: (1) there is a strong and

positive, as well as significant link between training and Patent Examiners’ productivity in substantive

examination field, (2) there is a middle and positive, as well as significant link between working motivation

and the Patent Examiners’ productivity in substantive examination field, and (3) there is a middle and

positive as well as significant link between organization climate and Patent Examiners' productivity in

substantive examination field. The result of this study also shows that there is a strong and positive as well

as significant link between training, working motivation, and organization climate jointly and Patent

Examiners’ productivity. Therefore, if the contributions of training, working motivation, and organization

climate are needed to be retatned, or even improved, the Directorate of Patents will heedlo have a grading

training with a curriculum that is guided to training programs in Patent Offices of developed countries,

consistently provided and with a balance reward and punishment system, as well as a clear job description
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and responsibility between a Patent Examiner as a functional officer and a Head of Sub Directorate of

Examination as a structural officer.


