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Terkadang terjadi benturan antara tuntutan peran di pekeijaan dan keluarga pada wanita menikah dan
bekerjadi luar rumah. Tuntutan tersebut memicu konflik dikenal dengan konflik keija-keluarga. Dampak
muncul pada kedua peran tersebut khususnya pekeijaan diantaranya menurunkan workplace wellbeing. Pada
penelitian ini, peneliti akan meneliti hubungan konflik kerja-keluarga dan workplace wellbeing pada buruh
pabrik perempuan. Peneliti menyebarkan 75 kuesioner pada buruh pabrik perempuan. Hasil penelitian
menunjukkan terdapat hubungan signifikan antara konflik keija-keluarga dengan workplace wellbeing pada
buruh pabrik perempuan.
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Sometimes, there are incompatible demands in work and family roles when married women work outside
the home. This incompatible demands make conflict is well-known as workfamily conflict. Impact of this
role conflict was occurred in work domain and expected reduce workplace wellbeing. In this research,
researcher will examine relationship workfamily conflict and workplace wellbeing among women labor.
Researcher spreaded 75 questionnaires among women labor. This research found significant relationship
among work-family conflict and workplace wellbeing in women labor.
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