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Penelitian ini dilakukan untuk menemukan hubungan antara kepemimpinan transformasional atasan dan
kesg ahteraan di tempat kerja pada pegawai tingkat supervisor PT. XYZ. PT XY Z merupakah perusahaan
yang sedang mengalami berbagai perubahan. Pengukuran kepemimpinan transformasional menggunakan
aat ukur Multifactor Leadership Questionnaire (ML Q) dan pengukuran kesgjahteraan di tempat kerja
menggunakan alat ukur Workplace Well-Being Index (WWBI). Partisipan dalam penelitian ini adalah 100
pegawal tingkat supervisor PT. XYZ.

Hasil penelitian ini menunjukkan bahwa terdapat hubungan positif yang signifikan antara kepemimpinan
transformasional atasan dan kesejahteraan di tempat kerja pada pegawai tingkat supervisor PT. XYZ (r =
0.473, p < 0.01, one-tailed signifikan pada L.0.S 0.01). Artinya, ketika pegawai mempersepsikan atasannya
memiliki kepemimpinan transformasional yang tinggi, maka pegawai tersebut memiliki kesgjahteraan di
tempat kerjayang tinggi.

...... This research was conducted to find the relationship between supervisor transformational leadership and
workplace well-being among employees in supervisor level of PT. XYZ. PT. XY Z isacompany that has
been changing. Transformational |eadership was measured using a modification instrument named
Multifactor Leadership Questionnaire (MLQ) and workplace well-being was measured using a modification
instrument named Workplace Well-Being Index (WWBI). The participants of this research are 100
employees in supervisor level of PT. XYZ.

The main results of this research show that transformational |eadership positively correlated significantly
with workplace well-being among employeesin supervisor level of PT. XYZ (r = 0.473, p < 0.01, one-tailed
significant at L.0.S 0.01). That is when employees have a perception that their supervisor has a high
transformational leadership, they have a high workplace well-being.
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