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Perawatan padalansiadi panti tresnawerdha X dilakukan berdasarkan rutinitas
kerja dan petugas belum mendapat pelatihan mengenal kebutuhan dasar lansia
yang harus dipenuhi. Berdasarkan hal tersebut, peneliti ingin mengetahui
hubungan budaya kerja petugas panti menurut persepsi lansia dengan kejadian
pengabaian di PSTW X Sumatera Barat. Desain penelitian deskriptif korelas,
menggunakan pendekatan cross sectional. Pengambilan sampel dengan total
sampling, berjumlah 75. Uji statistik digunakan chi square dan regresi logistik.
Hasil yang diperoleh seluruh lansia mengalami pengabaian; ada hubungan antara
sikap terhadap apa yang dikerjakan, lingkungan pekerjaan; waktu dengan
pengabaian lansia; Tidak ada hubungan antara perilaku ketika mengambil
keputusan dengan pengabaian lansia. Sikap terhadap apa yang dikerjakan
memiliki pengaruh paling besar terhadap kejadian pengabaian lansia.
Disimpulkan bahwa petugas harus lebih memahami tentang peran dan fungsinya
sebagal pemberi pelayanan padalansia. Direkomendasikan agar pejabat yang
berwenang dapat menempatkan petugas panti sesuai dengan peran dan fungs
serta kewenangannya, dan merekrut perawat sesuai dengan kebutuhan panti.; The nursing of elderly in
TresnaWerda X nursing home is mainly based on the

workrout in and that the caregiver have not yet received training on the basic
needs of the elderly that they should meet. Therefore, the researcher wanted to
know the relations of the work culture of caregiver according to the elderly’s
perception with the incidence of neglect in PSTW X West Sumatera. This study
used Descriptive correlation design with cross sectional approach. The method of
sampling used total sampling, which amountsto 75. The statistical test used chi
square and logistic regression. The results of the study show that all of the elderly
experienced neglect; there is arelation between attitude towards what is
conducted, work environment, time with elderly neglect; no relation between
behavior in making decisions with elderly neglect. The attitude towards what is
conducted has the most impacton the incidence of elderly neglect. It is concluded
that the caregiver should have a better understanding on their roles and functions
asthe caregiversto the elderly. Moreover, it is recommended that the authorities
should put nursing personnel in accordance with the roles, functions and
competence, and recruit nurses in accordance with the needs of the nursing home.
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The nursing of elderly in Tresna Werda X nursing home is mainly based on the
workrout in and that the caregiver have not yet received training on the basic
needs of the elderly that they should meet. Therefore, the researcher wanted to
know the relations of the work culture of caregiver according to the elderly’s
perception with the incidence of neglect in PSTW X West Sumatera. This study
used Descriptive correlation design with cross sectional approach. The method of
sampling used total sampling, which amountsto 75. The statistical test used chi
square and logistic regression. The results of the study show that all of the elderly
experienced neglect; there is arelation between attitude towards what is
conducted, work environment, time with elderly neglect; no relation between
behavior in making decisions with elderly neglect. The attitude towards what is
conducted has the most impacton the incidence of elderly neglect. It is concluded
that the caregiver should have a better understanding on their roles and functions
asthe caregiversto the elderly. Moreover, it is recommended that the authorities
should put nursing personnel in accordance with the roles, functions and
competence, and recruit nurses in accordance with the needs of the nursing home.



