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Abstrak
 

[Penelitian ini didasari oleh fenomena besarnya kemungkinan seseorang keluar dari perusahaan (turnover)

karena faktor uang. Perilaku turnover memiliki dampak negatif bagi perusahaan. Penelitian ini untuk

mendapatkan gambaran mengenai hubungan antara sikap terhadap uang dan turnover intention pada

karyawan. Pengukuran menggunakan alat ukur Money Ethic Scale (Tang, 1995) dan Turnover Intention

Scale (Mobley, Horner & Hollingsworth, 1987). Responden berjumlah 117 karyawan yang berlokasi di

daerah Jabodetabek yang diperoleh melalui teknik accidental sampling. Hasil penelitian menunjukkan

bahwa hipotesis null penelitian diterima (r= .075, p >.05), yang berarti bahwa tidak terdapat hubungan yang

signifikan antara sikap terhadap uang dengan turnover intention. Artinya, uang bukan menjadi alasan utama

seseorang berniat untuk keluar dari perusahaan, namun terdapat faktor – faktor penyebab lainnya. Implikasi

dari hasil penelitian ini diharapkan perusahaan dapat mengevaluasi kembali kepuasan kerja karyawannya

untuk mengantisipasi adanya turnover., This study is based on the phenomenon of the great possibility

someone came out of the company (turnover) because of money. Turnover behavior has a negative impact

on the company. This study aims to gain insight about the relationship between attitudes toward money and

employee turnover intention. The measuring instruments of this study are Money Ethic Scale (Tang, 1995)

and Turnover Intention Scale (Mobley, Horner & Hollingsworth, 1987). A number of 117 employees

located in Jabodetabek area are obtained through accidental sampling technique. The results of this study

showed that the null hypothesis is accepted (r = .075, p> .05), which means that there is no significant

relationship between attitudes toward money and turnover intention. That means, attitude towards money is

not the main reason a person intends to leave the company, but there are other factors. By the implications of

this study, company can be expected to re-evaluate their employee job satisfaction in anticipation of their

turnover. ]
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