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Weakness in the payroll sysem that the principles of justice in this system, institutionally tend not running.
Government are required to firmly establish the same civil service salary structure, both for the central and
regional levels. Of course this formula needs to be formulated in such away that opportunities for gaps that
are too high can avoided. Salary structure models offered by research team PKP2A | LAN isbased on a
model of the structure of the model with the merit system composite scale. Merit system geared to the
principle that the salary system should have values objectivity based on work performance and the
performance by considering the competence of the employees so that they feel valued in proportion.
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