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Abstrak
 

Semakin banyaknya jumlah perusahaan yang beroperasi di pasar global menyebabkan semakin populernya

praktik international assignment. Perusahaan yang sedang berkompetisi secara global membutuhkan

karyawan yang memiliki kompetensi global dan international assignment merupakan alat yang sangat

penting untuk mengembangkan talent tersebut. Namun, program international assignment masih minim akan

partisipan perempuan dibandingkan partisipan laki-laki. Dengan rendahnya tingkat partisipasi perempuan

dalam international assignments yang dilatarbelakangi oleh berbagai macam faktor, penelitian ini ingin

mengkseplorasi lebih dalam lagi mengenai faktor-faktor yang mempengaruhi keputusan karyawan

perempuan untuk berpartisipasi dalam international assignments khususnya dalam konteks perempuan

Indonesia. Data penelitian diperoleh dari 8 partisipan yang merupakan karyawan perempuan di perusahaan

multinasional dan 1 karyawan HR melalui in-depth interview. Hasil penelitian menunjukkan bahwa terdapat

beberapa faktor yang menjadi konsiderasi karyawan perempuan secara signifikan yaitu faktor keluarga,

karir, lokasi dan role model.

......The growing number of companies operating in global markets has led to the growing popularity of

international assignment practices. Companies that are competing globally require employees to have global

competence and international assignment is a very important tool to develop their talent. However, the

international assignment program is still lack of female participants compared to male participants. Given

the low level of women 39 s participation in international assignments motivated by various factors, this

study wishes to deeply conceptualize the factors that influence the decisions of female employees to

participate in international assignments, especially in the context of Indonesian women. Research data were

obtained from 8 participants who were female employees in multinational companies and 1 HR employee

through in depth interview. The results showed that there are several factors that become their consideration.

The significant ones are family factor, career, location and role model.
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