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<b>Abstrak</b><br>

The purpose of this paper is to investigate the role of servant leadership in organizations in Karachi and to
investigate the level of knowledge sharing (KS) behavior among employees. The study based on
guantitative design and the primary data has collected from the higher education sector through a survey
guestionnaire. Furthermore, multiple regressions have used for model testing. The findings of the study-
enlightened benefits of knowledge sharing behavior that can be prevailed through a servant leadership
model and encourage employees participation. Four traits of servant leadership that are altruistic calling,
emotional healing, and organizational stewardship have a positive impact on knowledge sharing behavior of
employees. The findings of the study will be beneficial for the employees of the organization to understand
the importance of servant leadership and its application in enterprises.
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