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Penelitian ini bertujuan untuk meneliti pengaruh work engagement sebagai mediator terhadap
kepemimpinan transformasional dan challenge stressors dengan turnover intention. Penelitian dilakukan
pada 79 karyawan tetap yang bekerja di seluruh kantor cabang pada L embaga Pendidikan Indonesia
Amerikayang tersebar di wilayah DK Jakarta, Jawa Barat, Jawa Tengah, dan Jawa Timur. Hasil penelitian
menunjukkan bahwa work engagement mempunyai pengaruh sebagai mediator baik antara kepemimpinan
transformasional maupun challenge stressors terhadap <em>turnover intention. Total effect terbesar
ditemukan pada hubungan antara kepemimpinan transformasional terhadap turnover intention dengan
melalui work engagement sebagali mediator.

...... The study aims to examine the effect of work engagement as a mediator on transformational leadership
and challenge stressors to turnover intention. The research was conducted on 79 permanent employees who
worked in all branch offices in Lembaga Pendidikan Indonesia Amerika spread in Jakarta, West Java,
Central Java and East Java. The results showed that work engagement has influence as a mediator between
transformational leadership and challenge stressors to turnover intention. The biggest total effect isfoundin
the relationship between transformational leadership to turnover intention through work engagement as
mediator.
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