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Abstrak
 

School culture is behind-the-scene context that is reflects of the values, beliefs, norms, tradition, and ritual

that build up overtime a people in schoolwork together-administrator, teachers, students, parents, and

community members. It influenced all the components of school in the process of education directly. It is

assumed that school culture could make the educational achievement different. It is also assumed that school

culture influenced teacher culture.

 

This research's prime vision is to know whether there is difference of school culture between a higher-

success and a lower-success Senior High School in Klaten, Central Java, and to what extent they differ

according to their school performance. It also aims to know the relationship between school culture and

teacher culture and to what extent the school culture influenced the teacher culture.

 

Like the other social organization, school is an organization that has a culture. To measure the school

culture, there are three indicators such as: norms of school culture behavior, beliefs, and core slues. While to

measure teacher culture whether the school has positive or negative teacher cultures there are also three

indicators collegiality, collaboration, and efficacy.

 

This study employed a quantitative approach. Technique for collecting data is using questionnaire,

unstructured interview and documents. The measure employed Likert Side, with five options: strongly

agree, agree, uncertain, disagree, and strongly disagree. The techniques Analysis used in this study are

descriptive statistic, T-test, Correlation, and Regression.

 

Statistically, the study concluded that there is a difference of school culture between a higher-success school

and a lower-success school. The score obtained by the two schools shows the difference. The difference of

the mean is 3.56. The differences are on the norms of behavior, beliefs, and values. In testing the difference

using t-test, the result shows that score oft value is larger than score oft table. Or the score of probability is

less than 0.05. It showed that null hypothesis (Ho) is rejected or the two schools have different school

culture. It also showed that the higher-success school has score of school culture that is higher than the

lower-success school. The results implicated that the higher-success school has a better school culture than

the lower-success school.

 

Nevertheless, the difference of school culture found in this study is not too striking. So the difference could

not viewed as white and black, because culture of the schools didn't work and process all alone. There is

other side going along to shape the school culture and to determine the success or failure of the school. In

this case, culture of Klaten community greatly influenced the schools.
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In the second testing of hypothesis, statistically, this study also concluded that there is a positive relationship

between school culture and teacher culture. The value oft (2.486) is larger than value oft table (1.67), or the

probability is more than alpha (0.05). It shows that null hypothesis is rejected. The strength of the

relationship is shown by the coefficient correlation (the level of significance is 0.05) obtained in this

analysis that is 0.793. This result shows that the relationship is very significant. It can be interpreted that

norm of behavior, belief and school values influenced teacher's culture (collegiality, collaboration and

teacher's sense of efficacy).

 

Local community culture also influenced the teacher culture. "Klateneses", like other Javanese, has a

permissive culture. They are so kind, friendly and easy to work together. This condition could support

collegiality and collaboration activities.


