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<p>Program <em>wellness </em>di tempat kerja adalah program untuk mengidentifikasi dan pengendalian
penyakit terkait sindrom metabolik, pemberhentian perilaku merokok, latihan fisik dan kebugaran, nutrisi
dan pengendalian pola makan, serta mangjemen stres pribadi dan pekerjaan, yang diharapkan pekerja dapat
terus aktif, terampil sehat dan produktif hingga usia 65 tahun. Sebuah efektivitas program
<em>wellness</em> juga perlu dilihat dari sisi karyawan selain itu melihat pentingnya program
<em>wellness</em> dalam mengendalikan sindrom metabolik pada karyawan. Penelitian ini merupakan
penelitian kualitatif yang memiliki tujuan untuk menggali informasi secara mendalam faktor yang dapat
berperan penting terhadap pembentukan persepsi karyawan terhadap implementasi program <em>wellness
</em>di PT. X tahun 2024. Informan penelitian ini adalah karyawan PT. X yang ikut sertadi dalam
program <em>wellness</em>, pengelola program <em>wellness</em> di PT. X, dokter pendamping
<em>wellness</em>, karyawan di luar program <em>wellness</em>, serta mangjemen PT. X. Pemilihan
informan pada penelitian ini dengan menggunakan metode <em>purposive</em> yang sudah ditentukan.
Hasil penelitian menunjukkan bahwa karyawan PT. X menunjukkan persepsi positif terhadap program
<em>wellness</em> yang dijalankan, Program wellness juga memberikan sejumlah manfaat positif bagi
karyawan dan PT. X di dalam implementasinya. Selain itu faktor pelaku perseps (sikap, pengalaman, dan
harapan) dan faktor situasi (waktu, keadaan tempat kerja, dan keadaan sosial) berperan penting dalam
pembentukan perseps karyawan di dalam menjalankan program <em>wellness </em>di PT.X.

...... A workplace wellness program is a program for identifying and controlling diseases related to metabolic
syndrome, cessation of smoking behavior, physical exercise and fitness, nutrition and diet control, as well as
personal and work stress management, with the hope that workers can continue to be active, skilled, healthy
and productive until 65 years old. The effectiveness of awellness program also needs to be seen from the
employee's perspective, apart from looking at the importance of awellness program in controlling metabolic
syndrome in employees. This research is qualitative research that aims to explore in-depth information on
factors that can play an important role in forming employee perceptions regarding the implementation of
wellness programs at PT. X year 2024. The informants for this research are employees of PT. X who
participated in the wellness program, wellness accompanying doctors, employees outside the wellness
program, and PT.X management. The selection of informants in this research used a predetermined
purposive method. The research results show that employees of PT. X show a positive perception of the
wellness program being implemented. The wellness program also provides several positive benefits for
employees and PT. X in itsimplementation. Apart from that, perception factors (attitudes, experiences and
expectations) and situational factors (time, workplace conditions and social conditions) play an important
role in forming employee perceptions in implementing wellness programs.
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