
80  

Universitas Indonesia 

DAFTAR REFERENSI  

Referensi Buku dan Jurnal 

Argyris, C. (1977), Double-loop learning in organizations , Harvard Business 

Review, pp. 115-24 

Bass, B.M. (1990), From transactional to transformational leadership: learning to 

share the vision , Organizational Dynamics, pp. 19-31 

Bennis, W.G. (1989), On Becoming a Leader, Addison-Wesley, Reading, MA. 

Bowerman, J. and Collins, G. (1999), The coaching network: a program for 

individual and organizational development , Journal of Workplace 

Learning, Vol. 11 No. 8, pp. 191-7. 

Boyatzis, R.E. (1982), The Competent Manager. A Model for Effective 

Performance, Wiley, New York, NY. 

Boydell, T. and Leary, M. (1994), From management development to managing 

development: the changing role of the manager in the learning 

organization , Transitions, Vol. 94 No. 9, pp. 8-9 

Burns, J.M. (1978), Leadership, Harper & Row, New York, NY. 

Carl Davidson & Philip Voss (2003). Knowledge Management : An Introduction 

to Creating Competitive Adventage from Intelectual Capital. New Delhi : 

Vision Books. 

Cohen, E. and Tichy, N. (1998), Teaching: the heart of leadership , The 

Healthcare  Forum Journal, Vol. 41 No. 2, p. 20 

Conger, J.A. (1993), Training leaders for the twenty-first century , Human 

Resource Development Quarterly, Vol. 3 No. 3, pp. 203-18. 

Crouch, A. and Yetton, P. (1988), Manager-subordinate dyads: relationships 

among task and social contact, manager friendliness and subordinate 

performance in management groups , Organizational Behavior and Human 

Decision Processes, Vol. 41, pp. 65-82. 

Daniel J. Alberts, A model of multidiscipline teams in knowledge-creating    

organizations, Old Town, Maine, USA, Team Performance Management 

        Vol. 13 No. 5/6, 2007 pp. 172-183 

Pengaruh Dimensi..., Hapid, Program Pascasarjana UI, 2009



81  

Universitas Indonesia 

Dirkx, J.M. (1999), Invited reaction: managers as facilitators of learning in 

learning organizations , Human Resource Development Quarterly, Vol. 10 

No. 2 

Ekvall, G. and Arvonen, J. (1991), Change-centred leadership: an extension of 

the two-dimensional model , Scandinavian Journal of Management, Vol. 7 

No. 1, pp. 17-26 

Ellinger, A.D. and Bostrom, R.P. (1999), Managerial coaching behaviors in 

learning organizations , Journal of Management Development, Vol. 18 No. 

9, pp. 752-71 

Filley, Alan, House, Keer. (1976) Managerial Process and Organiational 

Behaviour. 2nd   ed. Scott, Foresman, Gienview Illnois  

Garvin, D. (1993), Building a learning organization , Harvard Business Review, 

pp. 78-89 

Huber, G. (1991), Organizational learning: the contributing processes and the 

literature , Organization Science, Vol. 2, pp. 88-115 

Irawan, Prasetya .(1997). Manajemen Sumber Daya Manusia, Jakarta : STIA, 

LAN Press 

Kartono, Kartini .(1982). Pemimpin dan Kepemimpinan, Jakarta : Raja Grafindo  

Kemengpora. Rencana strategis Kemengpora tahun 2005-2009. (2006). Jakarta 

Kotter, Jhon P .(1996). Leading Change, Boston, Massachusetts, Harvard 

Business Press 

_________ (1982). A Force for Change: How Leadership Differs from 

Management, New Press, New York, NY 

Lindell, M. and Rosenqvist, G. (1992), Is there a third management style? , The 

Finnish Journal of Business Economics, Vol. 41 No. 3, pp. 171-98 

Nonaka, I. (1994), A Dynamic Theory of Organizational Knowledge Creation , 

Organization Science, Vol. 5 No. 1, pp. 14-35 

Nonaka, I & Takeuchi, H (Eds) (1995), The Knowledge-Creating Company, 

Oxford University Press, New York 

Politis, J.D. (2002), Transformational and transactional leadership enabling 

(disabling) knowledge acquisition of self-managed teams: the consequences 

Pengaruh Dimensi..., Hapid, Program Pascasarjana UI, 2009



82  

Universitas Indonesia 

for performance , Leadership & Organization Development Journal, Vol. 

23 Nos 3/4, p. 186 

Popper, M. and Lipshitz, R. (2000), Installing mechanisms and instilling values: 

the role of leaders in organizational learning , The Learning Organization, 

Vol. 7 No. 3, pp. 135-44 

Prahalad, C.K. and Hamel, G. (1990), The core competence of the corporation , 

Harvard Business Review, pp. 79-91 

Sarabia,M .(2007). Knowledge leadership Cycles : an Approach From Nonaka s 

Viewpoin.Journal of Knowledge Mangement vol 11 no.3, 6 

 

11 

Senge, P.M. (1990b), The leader s new work: building learning organizations , 

Sloan Management Review, Vol. 32 No. 1, pp. 7-24 

Stoeberl, P.A. and Schneiderjans, M.J. (1981), The ineffective subordinate: a 

management survey , Personnel Administration, Vol. 26 No. 2, pp. 72-6 

Skyrme, D. (2000), Developing a knowledge strategy: from management to 

leadership , in Morey, D. and Thuraisingham, B. (Eds), Knowledge 

Management. Classic and Contemporary Works, MIT Press, Cambridge, 

MA. 

Sondang P Siagian.(1994). Peranan Staff dalam Manjemen,edisi pertama, Jakarta 

: CV Haji Masagung 

Stogdill, R.M. (1974), Handbook of Leadership. A Survey of Theory and 

Research, Free Press, New York, NY. 

Sudarmanto, R. Gunawan. (2005), Analisis Regresi Gandan dengan SPSS 15.00. 

Yogyakarta : Graha Ilmu 

Tannebaum, S.I., Salas, E. and Cannon-Bowers, J. (1996), Promoting team 

effectiveness , in West, M.A. (Ed.), Handbook of Work Group Psychology, 

Wiley, Chichester 

Teguh , Sulistiyani, Ambar dan Rosidah. (2003). Manajemen Sumber Daya        

Manusia, Graha Ilmu 

Thoha, Miftah. (2007) Kepemimpinan dalam Manajemen, Jakarta : Raja Grafindo 

Persada 

Thompson, L.J. (1994), Mastering the Challenges of Change: Strategies for Each 

Stage in Your Organization s Life Cycle, AMACOM, New York, NY. 

Pengaruh Dimensi..., Hapid, Program Pascasarjana UI, 2009



83  

Universitas Indonesia 

Toffler, Alvin. (1991), Power Shift, Knowledge, Wealth and violence at the edge  

of the 21th century. New york : Bantam books 

Umar, Husein. (2001), Riset Sumber Daya Manusia dalam Organisasi, Jakarta: 

PT Gramedia Pustaka Utama  

Viitaal, Riita (2003), Toward Knowledge Leadership. The Leadership and 

Organization Development Journal vol 25 no. 6, 528-544 

Wahjosumidjo. (2002), Kepemimpinan Kepala Sekolah, Jakarta : Raja Grafindo 

Persada  

Winardi. (1992). Managemen Perilaku Organisasi. Bandung : PT Citra Aditya 

Bakti  

Yukl, G.A. (1994), Leadership in Organizations, 3rd ed., Prentice-Hall, 

Englewood Cliffs, NJ. 

Zaleznik, A. (1983), The leadership gap , The Washington Quarterly, Vol. 6 No. 

1, pp. 32-9 

Zhang Li.,Jia Qiong & Liu Baowei (2008), Conceptual Model on Leadership 

Process in Chinese Knowledge Based Company. The Business Review, 

Cambridge vol 10 Num. 2, 269 

 

274  

Referensi Internet

 

Hendrik. (2003), Sekilas Tentang Knowledge Manajemen. 

www.ilmukomputer.com  

www.antara.co.id diakses tanggal 21 April 2009 pkl. 20.30 

www.bappenas.go.id  diakses tanggal 21 April 2009 pkl. 20.35 

www.hmifapetipb.wordpress.com/profil/ 

http://id.wikipedia.org/wiki/Gerakan_Mahasiswa_Kristen_Indonesia 

http://id.wikipedia.org/wiki/PMKRI 

www.kammi.or.id diakses tanggal 12 April 2009 pkl. 22.45 

www.km-forum.com 

www.muhammadiyah.or.id diakses 12 Juni 2009 pkl 23.00 

www.kmhdi.org diakses 11 Juni 2009 pkl. 22.30 

www.pmii.or.id  

Pengaruh Dimensi..., Hapid, Program Pascasarjana UI, 2009

http://www.ilmukomputer.com
http://www.antara.co.id
http://www.bappenas.go.id
http://www.hmifapetipb.wordpress.com/profil/
http://id.wikipedia.org/wiki/Gerakan_Mahasiswa_Kristen_Indonesia
http://id.wikipedia.org/wiki/PMKRI
http://www.kammi.or.id
http://www.km-forum.com
http://www.muhammadiyah.or.id
http://www.kmhdi.org
http://www.pmii.or.id



