DAFTAR PUSTAKA

DAFTAR PUSTAKA

Daftar Buku

Achmadi. A., Narbuko.C., Metodologi Penelitian, (Jakarta : Bumi Aksara, 2005).

A Guide To The Project Manajement Body Of Knowledge, (USA : Project

Management Institue Inc, 2000).

Drs. Husein Umar, S.E, M.M, M.B.A, Metode penelitian Untuk Skripsi dan
Tesis Bisnis, (Jakarta : PT RajaGrafindo Persada, 2005).

Dr. Ir. Yusuf Latief, MT., Kuliah Metodelogi Penelitian : Proses Penelitian,

Universitas Indonesia, Kuliah ke-8, 2005.

Drs. Gouzali Saydam, Bc.TT, Manajemen Sumber Daya Manusia, (Jakarta :
Penerbit PT. Toko Gunung Agung, 2000).

Drs. Heidjrachman Ranupandojo, Teori dan Konsep Manajemen, (Jakarta :
UPP-AMP YKPN, 1996).

Drs. Malayu S.P. Hasibuan, Manajemen Sumber Daya Manusia, (Jakarta : CV
Haji Masagung, 1992).

Gary Dassler, Manajemen Personalia, terj. Agus Dharma SH., (Jakarta : Penerbit
Erlangga, 1984).

Jeral Greenberg, Robert A. Baron, Behavior in Organization Understanding and
Managing The Human Side of Work, Fifth Edition, (New York : Prentice
Hall International Edition, 1995).

60
Herlina Sriwati. Faktor-faktor manajemen ..., FT Ul., 2008.



DAFTAR PUSTAKA

John M Ivancevich, Human Resource Management, Eight Edition, (New York :
McGraw Hill, 2001).

Masri Singarimbun dan Sofian Effendi, Metode Penelitian Survai, (Jakarta :
LP3ES, 1989).

Prof. Dr. Veithzal Rivai, M.B.A, Manajemen Sumber Daya Manusia Untuk
Perusahaan Dari Teori ke Praktik, (Jakarta : PT RajaGrafindo Persada,
2004).

R. Wayne Mondy, Robert M. Noe, dan Shane R. Premeaux, Human Resource
Management, Fifth Edition, (Massachusetts : A Division of Simon &
Schuster Inc, 1993).

Saaty, Thomas L., Pengambil Keputusan Bagi Para Pemimpin, (Jakarta :
Dharma Aksara Perkasa, 1993)

Stephen P. Robbins, Personnel : The management of Human Resources, Second

Edition, (London : Prentice Hall International Inc, 1982).

Sofian Effendi dan Masri Singarimbun, Metode Penelitian Survai, (Jakarta :
LP3ES, 2006).

Daftar Jurnal
Andreas Budihardjo, “Hubungan antara Strategi Bisnis dan Strategi SDM
dalam Upaya Meningkatkan Kinerja Perusahaan”, Majalah Usahawan,

No. 03, XXXIII, 2004 : 46 — 51.

D. T. Hall, “Dilemmas in Linking Succession Planning to Individual Executive

Learning”, Human Resoursec Management, 25, 1986 : 235 — 265.

61
Herlina Sriwati. Faktor-faktor manajemen ..., FT Ul., 2008.



DAFTAR PUSTAKA

Edwin A. Locke, et al., “Goal Setting and Task Performance”, Psychological
Bulletin, 90, 1981 : 125 - 152.

Eko Giyartiningrum, “Manajemen Karir : Upaya Mencapai Kesuksesan
Karir”, Jurnal Manajemen dan Usahawan, XXIX (07), 2000 : hal. 19 — 25.

Galagan, Patricia A, Beyond Hierarchy: The Search for High Performance.

Journal Training & Development. Aug 1992. Vol. 46, Iss. 8; p. 20 (16 pages)

Jeanette N. Cleveland dan Lynn M. Shore, “Self and Supervisory Perspectives
on Age and Work Attitude and Performance”, Journal of Applied
Psychology, 27, 1992 : hal 469 — 484.

Kossek, Ellen Ernst, “Why Many HR Programs Fail”’, Journal of Personnel,
May 1990. Vol. 67, Iss. 5; p. 50 (4 pages)

I Nyoman Ngurah Widiyatnya, “Pendekatan Kompetensi Sebagai Acuan
Dalam Perencanaan Karir Individu Untuk Multi Skill Employee”,
Majalah Usahawan, No. 08, XXVIII, 1999 : 34 — 41.

Maloney, William, Strategic Planning for Human Resources Management in
Construction, Journal Of management in engineering, June, 1997

Max Mather Shoura and Amarjit Singh, “Motivation Parameters For
Engineering Managers Using Maslow’s Theory”, Journal of Management

in Engineering, September, 1998.

Nang Among Budiadi, “Mempertahankan Karyawan Berbakat melalui
Penyesuaian Karir Terhadap Minat Hidup”, Majalah Usahawan, No.2,
XXXIII, 2004 : 53 - 56.

62
Herlina Sriwati. Faktor-faktor manajemen ..., FT Ul., 2008.


http://proquest.umi.com/pqdweb?index=0&did=818710&SrchMode=1&sid=2&Fmt=3&VInst=PROD&VType=PQD&RQT=309&VName=PQD&TS=1175473959&clientId=45625
http://proquest.umi.com/pqdweb?index=3&did=719096&SrchMode=1&sid=2&Fmt=2&VInst=PROD&VType=PQD&RQT=309&VName=PQD&TS=1175473959&clientId=45625

DAFTAR PUSTAKA

Nkomo, Stella M, Human Resource Planning and Organization Performance:
An Exploratory Analysis, Journal Of Strategic Management. Chichester:
Jul/Aug 1987. Vol. 8, Iss. 4; p. 387 (6 pages).

Nigel Nicholson, “Career System in Crisis, Change and Opportunity in the
Information Age”, Academy of Management Executive, Vol. Ill, No. 04,
1996 : 40 - 51.

Paradigma, “"Perencanaan SDM Bagi Organisasi Yang Kompetitif”, Jurnal
masalah-maslah kebijakan 8 (3) September 2004.

Raymond A. Noe, “Investigation of the Factors That influence
Employees’Participation in Development Activities”, Journal of Applied
Psychology, 78, 2, 1993 : hal 291 - 302.

Raymond A. Noe, “Is Career Management Related To Employee Development
and Performance?”, Journal Of Organization Behavior, 17, 1996 : hal 119
-133.

Robert K. Yin, “Case Study Research’, Design and Methods, New Delhi, Sage
Publications, Vol. 5, 1994.

Sam Gould and Larry E. Penley, “Career Strategies and Salary Progress : A
Study of Their Relationship in a Municipai Bureaucracy”, Journal Of
Organization Behavior And Human Performance, 34, 1984 : hal 224 — 265.

Sudarmanto, “Merancang Manajemen SDM Berbasis Kompetensi”, Jurnal
Kebijakan dan Administrasi Publik Vol 9, Nomor 1 (Mei 2005).

S. A. Stumpf, Colarelli and Hartman, “Development of Career Exploration
Survey”, Journal of Vocational Behavior, 22, 1983 : 191 — 226.

63
Herlina Sriwati. Faktor-faktor manajemen ..., FT Ul., 2008.


http://proquest.umi.com/pqdweb?index=17&did=1314655&SrchMode=1&sid=2&Fmt=10&VInst=PROD&VType=PQD&RQT=309&VName=PQD&TS=1175474070&clientId=45625
http://proquest.umi.com/pqdweb?index=17&did=1314655&SrchMode=1&sid=2&Fmt=10&VInst=PROD&VType=PQD&RQT=309&VName=PQD&TS=1175474070&clientId=45625

DAFTAR PUSTAKA

T. Sugalski and J. Greenhouse, “Career Exploration and Goal Setting Among
Managerial Employees”, Journal of Vocational Behavior, 29, 1986 : 102
-114.

Thomas G. Gutteridge, “Commentary : A Comparison of Perspective”, Career in
Organizational, 1976 : 39 — 41.

Z. B. Leibowitz and N. Schlosseberg, “Designing Career Development
Program in Organization”, In D. H. Montorss and C. S Shinkmean (eds.),
Theory and Practice, 1981 : 277 — 291.

Tesis

Kristen A. Nasta, Influence Of Career Self-Efficacy Belief On Career
Exploration Behavior, Thesis Psychology of The State University Of New
York, 2007.

Lusiana Idawati, Pengaruh Aspek-Aspek Manajemen Sumber Daya Manusia
Terhadap Peningkatan Produktivitas Buruh Pada Proyek Konstruksi,
Tesis Ul, 2000

Website

www.proquest.com/pgdauto

WWW.proguest.com/pgweb

64
Herlina Sriwati. Faktor-faktor manajemen ..., FT Ul., 2008.


http://www.proquest.com/pqdauto
http://www.proquest.com/pqweb



