
Universitas Indonesia Library >> UI - Skripsi Membership
 
Judul:

	Pengaruh career adaptability dan perceived organizational support

terhadap turnover intention dengan career satisfaction sebagai mediasi

(Studi empiris pada karyawan generasi milenial di Indonesia) = The

effect of career adaptability and perceived organizational support in

relation to turnover intention with career satisfaction as mediation

(Empirical study of Indonesian milennial workers)

Pengarang/Penulis:

	Deni Setiawan, author

Subjek:

	Career development; Labor turnover; Turnover intention; Career

satisfaction

Nomor Panggil:

	S-Pdf

Penerbitan:

	Fakultas Ekonomi dan BIsnis Universitas Indonesia

 
Link Terkait:

	- Deskripsi Bibliografi 

	- Abstrak 

	- Dokumen Yang Mirip 

	- Universitas Indonesia Library 

https://lib.ui.ac.id/detail?id=20505659&lokasi=lokal
https://lib.ui.ac.id/abstrakpdf?id=20505659&lokasi=lokal
https://lib.ui.ac.id/hasilcari?method=similar&query=20505659&lokasi=lokal
https://lib.ui.ac.id

