
Universitas Indonesia Library >> UI - Tesis Membership
 
Judul:

	Pengaruh Rekonsiliasi, Flow Experience, Fleksibilitas, dan

Organizational Support terhadap Intensi Pekerja Meneruskan Bekerja

Hybrid yang Dimediasi oleh Employee Satisfaction dan Perceived

Productivity = The Effects of Reconciliation, Flow Experience,

Flexibility, and Organizational Support towards Worker’s Intention to

Continue Working Hybrid Mediated by Employee Satisfaction and Perceived

Productivity

Pengarang/Penulis:

	Rizky Aprilina, author

Subjek:

	Disruptive technologies--Management.

Nomor Panggil:

	T-pdf

Penerbitan:

	Fakultas Ekonomi dan Bisnis Universitas Indonesia

 
Link Terkait:

	- Deskripsi Bibliografi 

	- Abstrak 

	- Dokumen Yang Mirip 

	- Universitas Indonesia Library 

https://lib.ui.ac.id/detail?id=9999920522761&lokasi=lokal
https://lib.ui.ac.id/abstrakpdf?id=9999920522761&lokasi=lokal
https://lib.ui.ac.id/hasilcari?method=similar&query=9999920522761&lokasi=lokal
https://lib.ui.ac.id

