
Universitas Indonesia Library >> UI - Tesis Membership
 
Judul:

	Pengaruh Psychological Contract terhadap Employee Turnover Intention

dengan Mediasi Employee Engagement dan Moderasi Perceived Organizational

Support (Studi pada PT Healthcare) = The Effect of Psychological

Contract on Employee Turnover Intention with Mediator Employee

Engagement and Perceived Organizational Support as Moderator (Case Study

at PT Healthcare)

Pengarang/Penulis:

	Marsha Grasiani Hadiana Putri, author

Subjek:

	Employee turnover

Nomor Panggil:

	T-pdf

Penerbitan:

	Fakultas Ekonomi dan Bisnis Universitas Indonesia

 
Link Terkait:

	- Deskripsi Bibliografi 

	- Abstrak 

	- Dokumen Yang Mirip 

	- Universitas Indonesia Library 

https://lib.ui.ac.id/detail?id=9999920555189&lokasi=lokal
https://lib.ui.ac.id/abstrakpdf?id=9999920555189&lokasi=lokal
https://lib.ui.ac.id/hasilcari?method=similar&query=9999920555189&lokasi=lokal
https://lib.ui.ac.id

